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· ·CO-CHAIR ROBINSON-IVY:· Good morning, everybody.

don't want to hold everybody any longer.· We are

n minutes into time, it's 10:40.· We'll come back

th what we have to vote on.

· · · · ·Nicole, can you do welcome and roll call?

· ·MS. SHAW:· Yes.· Thank you.

· · · · ·I'm going to read out the roll call for

day's meeting.· If you are here as a proxy for a

ard member, when I read that board member's name,

u can mention that you are present; and if you are

tending on-line as a board member, when I read your

me, please state for the minutes that you are

tending virtually.

· · · · ·Starting off.· Adam Hecktman ...

· · · · · · · · · (no response.)

· ·MS. SHAW:· Carrie Thomas ...

· ·BOARD MEMBER THOMAS:· Present.

· ·MS. SHAW:· ·Thank you.

· · · · ·Donovan Pepper ...

· ·BOARD MEMBER PEPPER:· I'm present virtually.

· ·MS. SHAW:· Lisa Bly-Jones ...

· ·BOARD MEMBER BLY-JONES:· Present.

· ·MS. SHAW:· Hardik Bhatt ...

· ·BOARD MEMBER BHATT:· Present.



·MS. SHAW:· Jason Spigner ...

·BOARD MEMBER SPIGNER:· Present virtually.

·MS. SHAW:· ·Jennifer Foster ...

· · · · · · · · (No response.)

·MS. SHAW:· Joshua Davis ...

·BOARD MEMBER DAVIS:· ·Present.

·MS. SHAW:· Juan Salgado ...

·PROXY YOUNG:· Corey Young present for Juan

ado.

·MS. SHAW:· Lisa Stark ...

· · · · · · · · (No response.)

·MS. SHAW:· Manny Rodriguez ...

·BOARD MEMBER RODRIGUEZ:· Present virtually.

·MS. SHAW:· Matt Johanson ...

·BOARD MEMBER JOHANSON:· Present.

·MS. SHAW:· Michele Smith ...

·BOARD MEMBER SMITH:· Present.

·MS. SHAW:· Pam McDonough ...

·BOARD MEMBER McDONOUGH:· Here.

·MS. SHAW:· Thank you.

· · · ·Rahnee Patrick ...

·BOARD MEMBER PATRICK:· Present virtually.

·MS. SHAW:· Thank you.

· · · ·Robert Reiter ...



· · · · · · · · · (No response.)

· ·MS. SHAW:· Trenity Dobbey ...

· ·BOARD MEMBER DOBBEY:· ·Present.

· ·MS. SHAW:· Thank you.

· · · · ·Victor Dickson ...

· · · · · · · · · (No response.)

· ·MS. SHAW:· Victor, are you on-line?

· · · · · · · · · (No response.)

· ·MS. SHAW:· Xochitl Flores ...

· · · · · · · · · (No response.)

· · · · · · · · · (Enter Ms. Michele Smith.)

· ·MS. SHAW:· And I do see that Michele Smith just

ined us in person.

· ·BOARD MEMBER SMITH:· Yes.

· ·MS. SHAW:· Thank you.

· · · · ·We have ten board members.· We need 11 for

r quorum; so at this point, we do not have an

-person quorum.

· ·CO-CHAIR ROBINSON-IVY:· Okay.· We'll keep moving.

· · · · ·Thank you everyone for your patience as

ll as being here.· I would like to extend a happy

. Patrick's to everybody.· We are in Chicago, my

at is green, that counts.· I'm sitting next to

obably the most Irish person in the room so I want



edit for all of that.

· · · · ·Mary Ellen Mesner is here; and if you don't

ow, she's the First Deputy Commissioner for Chicago

blic Schools.· She allows us this room to have space

re and I know she and Susan collaborate all through

e year.· Would you stand up, please?

· ·MS. MESNER:· Thank you.

· ·CO-CHAIR ROBINSON-IVY:· We just want to thank

u.

· ·MS. MESNER:· Thank you.

· ·CO-CHAIR ROBINSON-IVY:· And we believe Chicago is

e friendliest city in the world and we don't take it

r granted, so thank you so much for allowing us the

ace.· I don't know how long we get the space, but we

e appreciative for it.

· ·MS. MESNER:· I can find out.

· ·CO-CHAIR ROBINSON-IVY:· If you don't know the

brary folks, Chris has -- Commissioner Brown has a

nderful, wonderful team and they do a great job.

meone was saying to me the other day about driving

·a library, and I was, like, who drives to the

brary, everybody walks to their local library.· And

think that having the opportunity is something we

n't want to overlook.· So thank you, Commissioner.



·you have anything you want to say to us real

ickly?

· ·MS. MESNER:· I'm just so glad that you're here

d we have several partnerships with all of you.

so I used to work at DFSS and I worked with Amy

ntacaterina on the WIOA Youth Program so I'm very

miliar with your work and it's incredibly important

r this city.· So between the WorkForce Board and the

braries and schools and parks, we're really trying

·make positive things happen in the city of Chicago,

t we're so glad you're our partner and we're so glad

at you're here.· So thank you for recognizing our

rk, but right back at you because you do really

gnificant work for young people and adults in the

ty of Chicago.· Much appreciated.· Thank you.

· ·CO-CHAIR ROBINSON-IVY:· Thank you.· Thank you.

·promise to pick up after we leave.

· ·MS. MESNER:· And I am Irish even though I have

is red jacket on, 100 percent.

· ·CO-CHAIR ROBINSON-IVY:· Anybody else come on-line

·get our quorum.

· ·MS. SHAW:· We have to be here.

· ·CO-CHAIR ROBINSON-IVY:· All right.· They have to

·here in the building.



· · · · ·We got to call to order.· Let's skip

nutes and go directly to our CEO's remarks.· We will

ve to hear from George via the screen today

rtually, George Wright.

· ·MR. WRIGHT:· Thanks, Madam Chair, and can you

ar me?

· ·CO-CHAIR ROBINSON-IVY:· I think Nicole might be

rning you up a little bit.

· ·MR. WRIGHT:· Is that better?

· ·CO-CHAIR ROBINSON-IVY:· It is better.

· ·MR. WRIGHT:· ·Great.· Thank you for -- let me

st saying on behalf of the we really appreciate your

pport with the use of the library, it's a great a

rtnership and we are wanting this space for possibly

l these board meetings, just -- inaudible -- and

ally do appreciate the support that you provide to

e board as well as staff.

· · · · · · · · · (Enter Ms. Xochitl Flores.)

· ·MR. WRIGHT:· My comments will be somewhat brief.

rst of all, my apologies.· I was thinking about this

d in the eight years that I served on the board, I

s told that I missed one board meeting.· I think I

s out of the country on vacation and couldn't --

ailand or -- and couldn't be there and now I'm



ssing the board meeting, although I'm trying to do

is virtually, but that's something with all of the

ndreds of flight cancellations, you know, I was --

naudible) )· grandkids and stayed an extra kind of

ng weekend and lo and behold I'm here until the end

·the week so I can't control weather.· I can't make

e planes fly, but I just hope that I can still call

ings piggybacking off of last -- (inaudible).

· · · · ·So with that, I'll be back to all of you

l in September.· Basically, a couple things that I

nd of jump off the page which really does --

naudible) -- system.· I called the -- WIOA at the

me.· If we remember back then, we didn't know and

ere was communications that we may not have received

at we call -- or funding for dislocated dollars for

arter and that typically happens around October 1st

·it's September I addressed this body again.· There

s some determination about whether we were going to

ceive those dollars, that represented millions of

llars of the budget and I found myself leaning up to

at still that I kind of had to financial services

dustry stress testing hoping for the best plan for

e worse downsize scenario, et cetera, because budget

s something that we actually had to plan for and



me October of that year the received funding, the

2 million did come in and we were as far as the

ings that we had planned and had to mitigate the

sk around using those funds.· I came back to this, I

talked about -- so the strategic and because during

at September presentation, I mentioned that there

s probably a lot of traction -- (inaudible) -- and

enario.· In that eliminate all the across the

untry control over dollars that are designated for

rkforce for the citizen and there was some traction

·that time.· If go back to those days,

ministration -- that the administration would kind

·go to this scenario, I believe for today that the

ock grant scenario, I think the people is on life

pport.· I don't think the patient is dead, but I do

ink it's a probability that the scenario may not

me to fruition.· As we understand, WIOA is not

thorize, but coming back in December, we kind of had

dications that perhaps the block grant scenario

uld not go through but we want to be strategic about

e things we can control.· If you remember that I

tually tried to convince people it wasn't for people

·this body to really kind of weigh in on strategy

rsus tactics and transactions and I asked that



ople volunteer to serve on ad hoc committees that we

t across the finish line and then MOU, we also asked

·serve on committee and we asked to serve on our

cal plan committee.· This inputs each of you all

ound a project and we had gotten under way called to

pact, we continue to move that forward and I really

preciate you all stepping up to the plate and saying

will take this on and taking up.

· · · · ·As I spent the last six months really tied

to the system having several visits to the --

naudible) -- a couple months ago I was at the White

use, I've been on the Hill a few times and every

ek I had a call with -- across the country to really

lk about the exist within the system and anything

at happens out of the federal government is going to

pact the partnership and this body and so as I

ported to what has happened, I think on a time

gular meeting in September to December not in March

·-- first of all, there is probably a very, very,

ry small chance that WIOA will be authorized under

is conference.· There isn't anybody in DC that I

ard say that there is a certainty that this

ngress, this administration will take that up.· So

·long as WIOA is not authorized the appropriate --



m sorry.

· · · · ·And the good news is that same amount of

ople are convinced that the budget for that -- we

e going to be notified probably in early April, mid

ril is going to be to the budget that we had last

ar.· So I think that's $10 million reduction, if you

ll, and that's maybe why.· So if you think about the

ate last year got $145 million or so and WIOA

nding, we think that is going to be pretty flat

propriate starting July 1st and going to July 30th,

27.· So while a reduction is not a good reduction,

e best news we possibly could have gotten

nsidering the circumstances we're in, not very well

to this body against -- once again in September that

obably not the yet because again it's not

thorized, but TCR respect for all intents and

rposes it looks like the budget is going to be flat

·what we received last quarter.· So I'm really

cited about that.

· · · · ·In terms of the other things coming out of

·that reflect system, I think is that notion around

ing from flat single state option and so what this

tion basically in a nutshell describes is that each

ate will have its own state innovation board.· This



ll eliminate the -- (inaudible) -- and will be

ntrolled by the state board and the state board as a

rt of our statute and the government on the state

ard.· There is a great deal of traction already with

is scenario.

· · · · ·There are 22 states across the country that

e either in various stages of government all the way

om doing it to thinking about to applying for ways

·get this done.· In fact, the persons that are going

·have association with the government is one of the

ggest drivers of this scenario and -- (inaudible) --

·there is a great deal of traction around

naudible) -- single states and option.· And as I

ink as I was sitting in the White House and so this

·not to say -- (inaudible) -- thought this is on a

wn, this is sitting in a room with the individuals

at are actually making the decision around system.

e three things that they came up with in support of

e arguments, if you will, No. 1, local work are

rious assistant across the country the feel that,

. 1, totally different experience to another is

mething that they claim some say that experience

erturned the job seekers and the job employers is

mething that is -- (inaudible) -- and probably is



t receiving the system well.

· · · · ·The second thing is share of number across

e country they suggest there is over 600 of them and

·they make -- any time you have 600 local investment

ards that need to -- (inaudible) -- and --

· · · · ·And, third, more importantly, they talk

out they talk if ask around what they consider.· One

s a notion that there are a large number of local

rkforce appointed members because the rule is, as

u all know, 50 percent of the board go to investment

ard has to be made, they pointed back businesses

at sit on these boards do not utilize the system or

ey are now sits on the board of General Motors and

ey don't drive a car.· That is problematic.· The

ct is again in their minds, the next thing is how

ny local invest in board members are actually

pporting that local workforce area themselves,

sources, expertise, et cetera, and as we -- that's

e key and, again, the very consistent across the

ard and then, third, they talk about the -- what we

ll time or trying to move funding or programs and so

w do you actually think about what this

vestment -- (inaudible) -- that we will that are

ving of their own efforts to actively combine



gether.· And the answer to that is they pinpoint

ere it's easy to ask the local boards investment

at you're doing, but more difficult to say we are

ing this and we can do this together.· So it's our

n point strategically right and I think about many

·you all took me the offer last time out I posed

is board to say can you help us or at least can you

lp us -- can you help us as we think about the state

an.· Also think about the -- I think it might be

are, you know, as a member system.· Think about the

·others and names, the people who support our mutual

nd raising and so appreciative of you all efforts to

·above and beyond because, again, when we talk about

at's coming out here saying that, people, it's too

d it's not consistent.

· · So at the end of the day -- (inaudible) -- you

ow, people who have recently stepped up, this is not

·executive list, but I thought actually make sure

at people are called out because of their relation

·partnership with -- (inaudible).

· ·MS. SHAW:· Thank you, George.

· · · · ·The WIB members that are serving on one of

r standing committees or one of the new ad hoc

mmittees, we have Adam Hecktman, the chair of our



uth Committee, Jacki Robinson-Ivy is the chair of

e Finance Committee, Xochitl Flores is on our

nance Committee as well, Pam McDonough is on the

rvice Delivery Committee as the Co-Chair, Carrie

omas is on our Service Delivery Committee and also

lunteered for the Ad Hoc Request for Proposals and

U Committees, Ms. Jennifer Foster is on our Service

livery Committee, Rahnee Patrick is on our Service

livery Committee, Manny Rodriguez is on our Service

livery Committee, Dr. Lisa Bly-Jones volunteered to

·on the Request for Proposals and Local Plan Ad Hoc

mmittees, Trenity Dobbey is on our Request for

oposals Committee and Matt Johanson is on our MOU

d Local Plan Ad Hoc Committees.

· ·MR. WRIGHT:· ·Thank you, Nicole.

· · · · ·And once again, I want to· thank all of you

l for taking me up on my offer and going above and

yond and helping -- (inaudible) -- we maintain a

od fight if the administration has its own ideas I

ink that Chicago Cook Workforce Investment Board

ntinue to put our best foot forward and continues to

·recommitted to making sure that those seeking jobs

e supported.

· · · · ·Madam Chair, that's the end of my comments.



will certainly -- Again, any questions if it's

propriate at this time or to do so to your pleasure?

· ·CO-CHAIR ROBINSON-IVY:· Any questions?

· ·MS. SHAW:· Manny, do you have a question or

mment?

· ·BOARD MEMBER RODRIGUEZ:· I do.· Obviously, thank

u, George, for sharing these comments.· Obviously,

is is troubling given that the whole point of WIOA

s to have some local regional control of the funds

ven that each local and regional area may have

fferent economic workforce needs.· So to hear this

·very disheartening.· I think more of the point of

nd of clarification is just wouldn't it take a

-authorization of the existing act to implement

mething like this and thus is this really going to

nd of deal or is this through executive some type of

ecutive board?· I don't know the answer to that, but

uld love to hear more on this point.· It's very

oubling.

· ·MR. WRIGHT:· So my response is that those types

·things in terms of the idea as you mentioned,

nny, and the almost ad, nauseam meaning there were

·many states at various meetings that talked about

e benefit of the voice of WIOA, and I think that



ministration certainly was willing to listen.· I'm

t so certain that they're willing to act.· That's

. 1.· Number 2, there is a provision within the SOL

at's little more and some people may disagree that

uldn't require WIOA people authorize for

nsultation with the chief and make the state board a

ality.· It was clear that the administration is

ing to approve those governors who asked for that

iver to that.· They're not -- (inaudible) -- in fact

obably encouraging it as I see it and yet there is

me -- (inaudible) -- I think the main was the first

ate to answer your question to try to push it

rough consultation that the state lost, but I think

ople had an idea of how to work around what may be

ying to get this once again· they are -- many states

e really further on the road, further along this

ad.· So that's the best way I can answer, you know,

nopsis and, yes, there will be some political or

gal maneuvering, but states have kind of figured out

e playbook and seem to have pushed the envelope

rther than thought possible.

· ·CO-CHAIR ROBINSON-IVY:· Was that the only

estion?

· · · · · · · · · (No response.)



· ·CO-CHAIR ROBINSON-IVY:· Nothing else on the

rtuals?

· · · · · · · · · (No response.)

· ·CO-CHAIR ROBINSON-IVY:· All right.· Thank you,

orge.· I am having a difficult time feeling sorry

r you being in Florida.· I don't know if anybody

se -- I'm thinking kids, wife, grandkids, son, yeah,

don't feel really sorry for you.· Stick it out and

·safe.

· ·MR. WRIGHT:· How about people walking around with

rkas on when it's 60 degrees here because they've

ver seen this before?

· ·CO-CHAIR ROBINSON-IVY:· Wimps.

· ·MR. WRIGHT:· You don't feel sorry for them,

ght.

· ·CO-CHAIR ROBINSON-IVY:· Yeah, maybe I feel sorry

r them, but get home safe, more than anything be

fe and get back to us.· Thank you.

· · · · ·Let's go -- Nicole, I'm sorry.

· ·MS. SHAW:· I just want to state that we do have

orum now for the minutes, Xochitl Flores arrived at

:46 a.m.

· ·CO-CHAIR ROBINSON-IVY:· Yes, so I was just going

·go back to that.· Thank you for that, Nicole.



· · · · ·Let's go back and the second order of

siness was to call to order and approve minutes for

cember.· With quorum now, I put it to the floor to

prove the minutes from the December meeting.· Is

ere a motion?

· ·BOARD MEMBER McDONOUGH:· So moved.

· ·CO-CHAIR ROBINSON-IVY:· Is there a second?

· ·BOARD MEMBER THOMAS:· Second.

· ·CO-CHAIR ROBINSON-IVY:· All in favor?

· · · · · · · · · (Chorus of ayes.)

· ·CO-CHAIR ROBINSON-IVY:· No question.· Motion

sses.

· · · · ·Let's go directly to try to make up some

me here.· It is now 11:05.· If we go directly into

mmunity reports.· Some of you all may not know

m -- I'm going to butcher your last name --

bylinski.

· ·MR. KOBYLINSKI:· Yes, that's accurate.

· ·CO-CHAIR ROBINSON-IVY:· I got it right?

· ·MR.KOBYLINSKI:· Yes.

· ·CO-CHAIR ROBINSON-IVY:· Jim is our interim

rector of finance replacing Jose.· We had a great

eting with him.· We will allow him 30 seconds to get

little bit of intro as to who he is and what he's



ing here and some of the changes that he's looking

·to implementing and then go directly to the

mmittee report.· I am sorry for rushing you, Jim.

· ·MR. KOBYLINSKI:· No, absolutely that's fine.

· · · · ·Thank you, everyone.· I spent roughly

·years in the world of finance.· Over the past

ven, eight months, I found myself doing interim work

d I -- (inaudible) -- on project and previous --

cuse me -- the previous director left the

rtnership and was presented me with this opportunity

d it made a lot of sense to me so I met with the

rtnership and it went really well and I've been

ere about a month and a half with a focus on getting

e partnership through a successful audit as well as

eparing for this and other board meetings.

· · · · ·In the spirit of time, I want to go through

e slide rather quickly.· If someone needs me to slow

wn or ask a specific question, please let me know.

is is the same format that the previous director has

t together since the last meeting.· I did not make

y changes.· This slide simply states what the --

naudible) -- and how it's allocated between Youth

ult Dislocated and the partnership admin costs.

is slide is updated from the previous order.· All



formation in here is as of 12/31 -- (inaudible) --

·through the second quarter of the year.· So we have

t all the required -- (inaudible) -- award amount of

ending for Adult Dislocated and Youth.· You can see

at Youth is almost completely spent.· It's been

plained to me since I'm new to the workforce that

is funding typically does get awarded out very

ickly throughout the year while some of the other

es lag; however, we have met minimum 80 percent

ending allocations.

· · · · ·Some of the other requirements from the

ant is through direct training for Adults and Work

sed Learning for youths.· The requirement is that at

ast 50 percent of the actual expenses combined Adult

slocated funding streams are met currently and

rough 12/31 we met that in the Adult category for

ntract, but under in Dislocated Worker.· And once

slocated Workers catches up through the rest of the

ar, we'll bring over that 50 percent combined.

· · · · ·For Work Based Learning, we have already

rpassed the minimum 20 percent requirement for the

ending to be Work Based Learning.· We're currently

tting at 33 percent.

· · · · ·As we get into some of the financials, this



mbines Program Year 2025.· This is a summary of what

e actual budgets are between Adult Dislocated and

uth and represents actual spending through the year

/31.· So currently we are on track and under budget

·far as when rates go for the whole year.

· · · · ·Subsequent slides are simply a breakdown of

tegory costs from the previous summary.· So for

ose on-line, just very briefly, we've got just under

·million at budget costs and 1.2 actual spent.· And

·I go to that slide, you can see that it ties.· So

ch one of these subsequent slides are simply a

eakdown of each individual budget.· Nothing

ncerning so far as previously mentioned that we are

rrently on a good run rate of spending.

· · · · ·And I can go back to any previous slides

r particular questions, otherwise in the essence of

me at Jacki's request, I can move on.

· · · · · · · · · (No response.)

· ·MR. KOBYLINSKI:· Thank you.

· ·CO-CHAIR ROBINSON-IVY:· Thank you.

· ·BOARD MEMBER McDONOUGH:· ·Okay.· The first issue

·-- we've done this in previous years -- we're

ansferring Dislocated Funds to Adult, do you want to

st talk about what the number is?



· ·MR. KOBYLINSKI:· Sure, yes.

· · · · ·So there was a budget modification

bmitted to transfer $1.5 million -- (inaudible).

· ·BOARD MEMBER McDONOUGH:· ·Okay.· If there's

estions about that, we'll entertain them.· If not,

'll need to take a vote to do this, we've done it as

ve said in the past.· And I think Amy has mentioned

at we can pursue additional Dislocated Worker Funds

·we have an issue with being able to keep up with

mand.

· · · · ·Nicole ...

· ·MS. SHAW:· And just a reminder, before we vote,

·have to take attendance on the subject matter.· So

can run through that really quickly.

· · · · ·Adam Hecktman ...

· ·BOARD MEMBER McDONOUGH:· Do we need motions

rst?· We need a motion, please.

· ·BOARD MEMBER BLY-JONES:· I'll make a motion.

· ·BOARD MEMBER McDONOUGH:· Thank you.

· · · · ·Do we have a second?

· ·BOARD MEMBER RODRIGUEZ:· Second, Manny.

· ·BOARD MEMBER McDONOUGH:· All right.· Go ahead and

·the roll.

· ·MS. SHAW:· Adam Hecktman ...



· · · · · · · ·(No response.)

MS. SHAW:· Carrie Thomas ...

BOARD MEMBER THOMAS:· Yes.

MS. SHAW:· Donovan Pepper ...

BOARD MEMBER PEPPER:· Yes.

MS. SHAW:· Dr. Lisa Bly-Jones ...

BOARD MEMBER BLY-JONES:· Yes.

MS. SHAW:· Hardik Bhatt ...

BOARD MEMBER BHATT:· Yes.

MS. SHAW:· Jacki Robinson-Ivy ...

CO-CHAIR ROBINSON-IVY:· Yes.

MS. SHAW:· Jason Spigner ...

BOARD MEMBER SPIGNER:· Yes.

MS. SHAW:· Jennifer Foster ...

· · · · · · · ·(No response.)

MS. SHAW:· Josh Davis ...

BOARD MEMBER DAVIS:· Yes.

CO-CHAIR ROBINSON-IVY:· Can you speak up for a

MS. SHAW:· Juan Salgado ...

PROXY YOUNG:· Yes.

MS. SHAW:· Lisa Stark ...

· · · · · · · ·(No response.)

MS. SHAW:· Manny Rodriguez ...



· BOARD MEMBER RODRIGUEZ:· Yes.

· MS. SHAW:· Matt Johanson ...

· BOARD MEMBER JOHANSON:· Yes.

· MS. SHAW:· Michele Smith ...

· BOARD MEMBER SMITH:· Yes.

· MS. SHAW:· Pam McDonough ...

· BOARD MEMBER McDONOUGH:· Yes.

· · · · · · · · ·(Enter Ms. Rahnee Patrick.)

· CO-CHAIR ROBINSON-IVY:· And I see Rahnee Patrick

t joined us in person.

· BOARD MEMBER PATRICK:· Yes.

· CO-CHAIR ROBINSON-IVY:· Robert Reiter ...

· · · · · · · · ·(No response.)

· CO-CHAIR ROBINSON-IVY:· Trenity Dobbey ...

· BOARD MEMBER DOBBEY:· Yes.

· MS. SHAW:· Victor Dickson ...

· · · · · · · · ·(No response.)

· MS. SHAW:· And Xochitl Flores ...

· BOARD MEMBER FLORES:· Yes.

· MS. SHAW:· And I can confirm we still have

rum.

· BOARD MEMBER McDONOUGH:· ·Okay.· Thanks, Jim.

· · · · Amy, do you want to come up next, please,

e us an update on the RFP and then we'll do the



aining provider.

· ·MS. SANTACATERINA:· My name is Amy Santacaterina.

am the director of Budget and Program Guidelines.  I

st want to go through a quick few slides today,

date on our -- (inaudible) -- as mentioned and some

her items.

· · · · ·As you know, we released the American Job

nter RFP.· Proposals are due Monday, so that's been

t on the street.· Again, as George mentioned, thank

u to everybody who was involved with that.· There's

ill opportunities to have some volunteer to review

e RFP, so maybe particularly other partner members

om IDES, the City, the County, some City Colleges,

·you have some staff that would be willing to review

e RFPs, we'd appreciate it and you can reach out to

cole for some names.· We are -- have a little change

·our specialized services for business.· We're going

·be releasing a request for information and that

ll be coming up to give a little bit more feedback

·public opinion on how best to design services for

r business facing customers.· So that will be a

ttle bit of change from this presentation.· And

're on track to release the RFPs that will start on

tober 1st.· Those will be released later on in the



ar.

· · · · ·Additionally I just wanted to mention is

at we have a big undertaking going on this year.

e state is moving towards a new case management

stem, IDES 2.0, so we will be moving on from our

reer connect system which was a system that we had

rchased but were not part of the state's system.· We

ll be now moving a part of the state's system which

·good, it will save us about a half a million

llars in -- on maintenance costs which we will now

·on the state's system, but this is a big

dertaking.· We're going to be starting doing train

e trainers in our organizations and here's our plan

r that.· The state is scheduled to go live July 1st

·a big undertaking in the next couple of months.

· · · · ·And lastly from me is you should receive

e Excel spreadsheets with the eligible training

ovider list and are recommending for renewal and

ntinuing renewal on the electrical training provider

st.· So this is something that requires a vote and,

u know, if we have a motion to approve the list.

· ·BOARD MEMBER McDONOUGH:· Can I entertain a motion

·approve.

· ·BOARD MEMBER SMITH:· I can.



· ·BOARD MEMBER McDONOUGH:· Do we have a second?

· ·BOARD MEMBER BHATT:· Second, Hardik.

· ·BOARD MEMBER McDONOUGH:· ·Thank you.

· · · · ·All in favor?

· · · · · · · · · (Chorus of ayes.)

· ·BOARD MEMBER McDONOUGH:· Do we have any nos and

en are there any abstentions?· Are there any groups

at have grants in the training list?

· ·MS. SANTACATERINA:· City colleges.

· ·BOARD MEMBER McDONOUGH:· ·Okay.· So you'll need

·abstain.

· · · · ·Did somebody else on-line say anything?

· ·BOARD MEMBER RODRIGUEZ:· Yeah.· I wanted to make

re my name is on the list so I can abstain, but it

unds like ...

· ·BOARD MEMBER McDONOUGH:· So are you abstaining?

· ·BOARD MEMBER RODRIGUEZ:· I sat on the -- but I

n't pull it up, the report right now, but I just

nted to make sure I'm not --

· ·BOARD MEMBER McDONOUGH:· ·It may be best just to

stain.

· ·BOARD MEMBER RODRIGUEZ:· I'll abstain.

· ·BOARD MEMBER McDONOUGH:· All right.· Thank you.

· · · · ·That's it for you for right now?



· ·MS. SANTACATERINA:· Yes.

· ·BOARD MEMBER McDONOUGH:· Okay.· Pilar --

· ·BOARD MEMBER THOMAS:· Can I ask a question?

· · · · ·Amy, what's the time frame for the RFP

view and the time commitment, time frame for the RFP

view and time frame for volunteers?

· ·MS. SANTACATERINA:· It will start next week, so

obably allow for three to four· weeks.· A lot will

pend on how many we get, so we'll know that on

nday.

· ·BOARD MEMBER THOMAS:· Okay.· All right.· Thanks.

· ·CO-CHAIR ROBINSON-IVY:· Pilar ...

· ·MS. TREJO:· Good morning.· Pilar Trejo here, I'm

e Performance Director.· I'm gong to give you some

dates starting out with the Calibrating Performance

nchmarks.· It's been a progressive project that

've been working on and you've heard about it, we

arted it last year, late last year.· What's really

portant about this is that we're looking beyond the

mnants performance measures.· We're looking at how

n we make our benchmarks speak to the impact of the

rk that we do.· So I really want to just say for

eryone thank you very much to WIB members that have

en attending the meetings.· It's very important that



u continue the attend, respond to our surveys.· It

st really helps us frame this work.

· · · · ·At the last meeting that we did, I do want

·talk about something we did as part of a showcase.

·have the group called talent Calibration Working.

at they did is they put together a pilot of what

ese new recalibrated benchmarks would look like.

d we presented to wage members as well as some WIB

mbers that are there.· It's not set in stone, but

sically it showed an agency that's doing very well

th previous benchmarks, but then we used the

librated ones.· And it shows -- it showed in some

ses that the agency did just as well or another

ency may have done poorly.· So basically what the

ole theme is it's not just about meeting benchmarks,

t it's how well we meet the benchmarks.· Again, we

nt to position ourselves in the place of impact.· We

ll be -- (inaudible) -- everybody to meet again to

ally do a deeper dive into the details of that pilot

ructure.· We will be inviting our WIB members so I

tend that invitation in advance the invite will be

ming soon.

· · · · ·The idea is that sometime in June when we

et again, we will be providing a few scoring model



at we hope to use starting July 1st.· It lines up

th the local plan which is important and obviously

·will have WIB approval.

· · · · ·So I want to talk a little bit about a

cal plan modification.· I am happy to say that we

ve pretty much met our time line in response.· We

sted the -- We did not receive too much feedback

om the public posting; however, we did meet with AJC

mbers, WIB members as of yesterday, we had a very

bust conversation.· We did not have any updates on

e local plan modification and today I would like to

quest WIB approval to set it off.· Our due date is

rch -- (inaudible) -- I am happy to say we're good

·go and if you look at the red circle, if you want

·know what the big point of the changes were, the

dification, they are there in that red circle.  I

n't read them for you.

· · · · ·Would you like to have this point, Madam

air, or have the pause to do the vote?

· ·BOARD MEMBER McDONOUGH:· Yes.· So can we

tertain the motion to approve the modification to

r local plan?· Do I have a motion?

· ·BOARD MEMBER JOHANSON:· Motion.

· ·BOARD MEMBER McDONOUGH:· And do I have· a second?



· ·BOARD MEMBER PATRICK:· Second.

· ·BOARD MEMBER McDONOUGH:· Okay.· Thank you.

· · · · ·All in favor?

· · · · · · · · · (Chorus of ayes.)

· ·BOARD MEMBER McDONOUGH:· Opposed?· Any

stentions?

· · · · · · · · · ·(No response).

· ·BOARD MEMBER McDONOUGH:· Okay.· Thank you.· Go

ead next.

· ·MS. TREJO:· Thank you very much, Pam.· And I just

nt to say a huge thank you to -- (inaudible) -- for

bject matter experts Matt Johanson and Dr. Lisa

nes, thank you so much for your help.· And we will

ntinue to reach out to WIB members as we move along,

·I appreciate that.

· · · · ·Next, I want to give you a quick update on

r MOU, Memorandum of Understanding.· Just basically,

u can see the dates.· The goal is to have this

mpleted by May 31st.· This week we'll be doing

gotiating meeting No. 2 and basically what that is

·just to make sure that all partners have the

mprehensive AJCs are on the same page as we are as

·costs and service delivery.· So that's moving quite

ong very well.· At this point, I also want to say



ank you as well to Carrie Thomas and Matt Johanson

ain for stepping up.· Right now I think there isn't

ch to do, but as I get more clarity and a document

at is more solidified I will pass it on to both of

u to take a look at.

· · · · ·Next, I'd like to give you guys a little

date on our performance improvement plans.· I do

nt to say that we are going to start socializing the

w name instead of performance improvement plans,

're going to say continuous, so not --

naudible) -- and I think you understand, George

lked about this in the past, we want to have a more

sitive spin on what the improvement plan is all

out.· So with regard to our AJCs, we've got two out

·the six completed pretty much during March you'll

e these numbers kind of close up.· We're just

nalizing a couple things.· You know, I'm pretty sure

xt time we meet -- well, me wet another week or so

'll be done with these.· Our Sector 1 out of 6 is

mpleted and our Affiliates Specialized Centers 1 out

·15.· We are taking our time to make sure that we

e crossing all your Ts and dotting all our Is to

ke sure that the agency has gotten all the plan that

ey need, all the information that they need.



· · · · ·So this part I want to show you a little

t about the spotlight.· We want to see how our

encies are doing, but we want to be able to prepare

·to where they were last year.· So you'll see on the

esentation, as far as enrollments, we're basically

etty close to where we were last year around this

me.· It's actually this date is through January 31st

d placements are basically a little lower, but I do

nt to say as far as new enrollment, you know, we

ve to understand there were some things happening,

ke ICE raids that did cause people not to want to

me anywhere and especially to a location that may

ve been a local government or whatever their

pression was.· Placements, we do have --

naudible) -- 2.0 is being updated.· There could be

g there as well and then, of course, there's a bit

·data lag with UI information.· So that's the thing

u need to keep in mind.· As you see, they're a

ttle lower but basically they're pretty much where

ey were at last year and you'll see the same for

slocated Workers on the other side.

· · · · ·And this screen shows positive exits.  A

sitive exit is we're looking at individuals that

ve completed services.· They received all the career



sistance, job readiness assistance, training and

acement.· We are right now at 71 percent for our

ult and 79 percent for Dislocated.· We're doing much

tter than we were last year at this time and that's

eat because this proves the success of our program.

· · · · · · · · · (Exit Mr. Hardik Bhatt.)

· ·MS. TREJO:· And placement wage, they're higher

an last year so that's good news, maybe by a little

t of change, but definitely for Dislocated Worker

most $8 an hour or more which is $8,000 more a year.

· · · · ·So at this point, if there's any questions

·comments, I'll be happy to go back to the slide,

herwise I am going to invite Amy back up to talk.

· ·MS. SANTACATERINA:· We went through that.

ere's also for Youth just a reminder that as part of

e American Job Center RFP, it also includes Youth

nding at those 11 American Job Centers.· And we did

nt to inform the Board that we paused a temporary

use on our Youth ITAs, we're reassessing and we may

en again at the end of the year reassessing our

dget on available funds and other supplemental funds

at we may be able to use.

· ·MS. TREJO:· Okay.· I'm back again.· We're going

·skip this part because we did talk about this.



th regard to the Youth Program, once again located

·our continuous improvement plan updates.· Out of

, we have 5 --

· · · · · · · · · (Exit Mr. Johanson.)

· ·MS. TREJO:· (Continuing.) -- that are pretty much

ccessfully done.· And then as far as the trends go,

sically where we were at last year in some cases a

ttle lower with placement of our Youth.· Again, I

ntioned of the data lag.· So moving along, our work

sed learning, I do want to say that if you look at

is chart, and I think the next time we'll make sure

·express this a little differently so you can see

e numbers as presented to us, 95 percent -- if you

ok at this first PY24 and PY25 95 percent of our

rk was in work based learning, which is great, and

en 89 percent here in PY25, this is a very important

ol for our Youth and it's good to see that we're

ing that.· And then as far as the -- (inaudible) --

, you'll see again 97 percent here and 95 percent

id work experience.· So the nice thing too is you

e in the orange in our PY25, those are registered

prenticeships.· That's wonderful news to see that

th our Youth population.

· · · · ·Again, looking at positive exits, we are



eing -- we are ahead of the game here -- 74 percent

re -- few more, like 5 percent higher than we were

st year and comp work has gone up as well by a

llar and change.· So wages are looking good for our

uth.

· · · · ·Any questions?· Any comments?

· · · · · · · · · (No response.)

· ·MS. TREJO:· I believe we have a special person

ming up today.· Susan, do you want to introduce --

· ·CO-CHAIR ROBINSON-IVY:· Thank you, Pilar.· As

san is coming, thank you guys -- for staff for

king time.· That is so important because folks have

ings to do and I know that we had a lot of travel

sues and scheduling today, but it's important that

·make that time up.· So thank you very much.

· · · · ·Susan, you're going to introduce --

· ·MS. MASSEL:· Hi, everybody, I'm Susan Massel.

m the communications director.· I'm here to

troduce Tonii Harris who's the program director of

thel Family Resource Center.· So as you know, last

ar we've been inviting an agency to come and speak

·the group, to hear people down the ground doing the

rk and we only use the ones that are terrific

rformers and so we want to spotlight them.· And full



sclosure, Tonii and her team came to youth committee

at -- (inaudible) -- to have to come to the WIB, so

're supposed to do something I do it.· So here is

nii and enjoy.

· ·MS. HARRIS:· Hi, everybody, my name is -- again,

·name is Tonii Harris, the program director at

thel Family Resource Center, Chicago, Illinois.· I'm

ing to be real quick today.· I'm going to talk a

ttle bit about our history and graphic and the

ople that we serve.· With our history was most

pressive is two things.· First our building was

ilt debt free.· Back in the 1950s and '60s, you

ow, the black church, everybody went to get their

sources.· We weren't allowed in -- (inaudible) -- so

stor Rice decided he was going to put his people --

naudible) -- laughed at him, yeah, right, so he went

t, knocked on doors -- (inaudible) -- company --

naudible) -- steel companies and he was able to

ild a 25,000 square foot building that stands today

th the high school size gymnasium, a restaurant size

tchen/cafeteria, computer, and classrooms and

nquet hall, all of that free.· The second thing is

ganization is that in 1988 he hired his first staff.

was one of them and the other was a program director



m Frank, he's -- (inaudible) -- somewhere else, I

n't know, so 30 years I was here, I am standing

·years later and I started when I was 8.

· · · · ·Later on as stepped down as CE and we

anged our name from facility to Bethel Family

source Center which is given more emphasis as the

ole family as a union.· Our work we've doing a lot

r top five programs here, homeless prevention.

ere's big program.· I'll highlight these because

om these programs.· So this is what shelter.· We

ten see assistance or program and you get to worry

out your electricity or being fed.· So we are able

·insert the whole family to these programs.· In

dition to we -- (inaudible) -- We also have -- We

ve many youth programs over the years.· We have our

ee apprenticeship program, a youth game changer.  A

t of the kids don't want to go to college and I

ink we were force them for so many years thinking

at is the only way, so -- inaudible -- we have a lot

·youth finding different ways.

· · · · ·We've been in the job training business for

·years now.· We've been started since HBA back in

e day and did transitions, Cook County Works and we

e now in partnerships with WIOA program.· So to



te, we served over 3,000 youth and 2100 of those

uth were funding from these three.· Now our --

naudible) -- not just for now is because we serve

e most vulnerable population.· You're not going to

ke a difference if you're just cherry-picking the

st of the best.· As you know, we -- (inaudible) --

itable for the program, but if you really want to

ke a difference, you have to really get down and

rty and deal with the real issues.· So those five I

owed you previously, we -- (inaudible) -- from them,

u know, like, boot camp, we get them ready for --

at's our secret why we're so successful because once

u -- (inaudible) -- 17 percent of those are 200

low the --· o I mean we serve.· What barriers we

ve a lot of court involved youth and homeless and

st those clients that really need assistance.· So

ients are where our clients now.· I've been hearing

erybody talk about impact what is the impact.· So

OA, there's year out follow-up second if you want to

nd of track where they are, but have you ever

ndered where are those clients 20 years now, with

ery -- been in the business 20, 30 years are you

ally making 20 years, 15 years, five years, where

e we now.· So I pick three clients that I like to



ghlight.· Our first client spotlight is Brittany

nes.· She enrolled in our program in 2008.· Her goal

s to go to secondary education.· She wanted to go to

llege so I assessed her strategy was for her to go

·junior college first and then get her associate's

d go on to university, you know, state school.· So

e went away to state, graduated in 2015 and she just

me by to check in and we were hiring for so she

plied, got the job and eventually became a WIOA case

nager two years later and then when went and got her

ster's in social work and also is a licensed social

rker and she stayed with us and now she been

omoted to our youth program coordinator for all of

r youth program and she's here today.

· · · · ·Our next client is Juanicia Crump, she --

·2012 she also wanted to go to college, but she had

lot of issues with her family, her mom was very,

ry sick.· Unfortunately, she passed away, but she

nt off to college.· She graduated and two years

ter, I just happened to post another case and she

w it and so she applied and she showed up to

terview and she got a job.· What better person to be

case manager for WIOA than a client who went through

e program.· In 2022, she came into my office in



ars because she got a fellowship to --

naudible) -- get her master's, I don't want to leave

re, I'm, like, go, fly, do your thing, okay, well,

m come back later, oh, yeah, she is go on and do

at we have to.· So she went away, graduated, now she

rks for the Center of Disaster Philanthropy as

mestic Funds Program Manager in Washington, D.C.

e's doing really great.

· · · · ·My final client is one of my favorites.

s name is Dwayne Taylor.· He enrolled in WIOA in

23.· He did not want to go to college.· He made that

rfectly clear, he didn't want to see the classroom.

·just really did not want to go to college so he

rolled in our program and we paired him with work

te with electrician, a master electrician, and so he

ved it while he was shadowing the electrician and he

und a job as a signal man.· Signal man, they control

e train, they control all, but it's all electrical.

·he convinced to apply for that position.· We pushed

m, he was nervous, it was a long interview process

·went through it.· He was chosen the first batch.

·after that, Georgia and in Georgia you test every

ek, if you fail first, there is a second chance if

u fail that, you're out, he was nervous, he had a



cond weapon, he would call me about he was studying

·get tips on what to do and he was chosen for that

b and he was signal man for -- (inaudible) -- and

en later he has confidence now, he sees a job at CTA

r a signal operator and, you know, anything Chicago

sition, you're going to have quite a few applicants

·they only needed two positions so he went through

e whole process.· He was waiting, first, second and

ird.· They even have a hands-on portion and in the

d, he was hired as one of the two chosen to be a

gnal helper for CTA.· And now in 2026 he was

omoted to the signal maintainer.· He's with IBEW

w, he's earning almost $65 an hour.· So that is not

en 25 yet so he's doing quite well.· And all through

OA, this is all -- these got their start in WIOA so

·definitely make an impact in that area.

· · So finally, my final thoughts are that we are

all and actually that term is who used to be our

gional area back in the day what she said we're

all, yeah, we may be small, but we're getting things

ne, but also realization which means we are actually

·the community, they walk to our organization so

ey're actually getting our hands dirty, so to speak.

're not in some nice building someplace, we're there



rking.· We have a small staff, which is little, you

ow, you get things done, we work together, but burn

t happens quite a bit, but the reason why I can

ack these clients back so many years or so is

cause we stay in contact with them.· We watch

em -- (inaudible) -- and 30 years, of course, but

ey really have flourished over the years.· And

at's it.· I appreciate your time to hear about our

ganization.

· ·CO-CHAIR ROBINSON-IVY:· Thank you, Tonii, please

ay there.· When you talked about our making an

pact, you're making it really.· So I think that --

cole, you may need to help me out -- I think that.

· ·MS. SHAW:· Is there anyone on-line a board member

at had a comment?

· ·BOARD MEMBER RODRIGUEZ:· Sorry.· That's what -- I

s just cheering for you.

· ·MS. HARRIS:· Thank you.

· ·MS. SHAW:· George, did you have a comment?

· ·MR. WRIGHT:· I just want to· say thanks, Tonii,

r all that you do for making time to present to this

dy.· Manny, you asked a question local impact.

ere is really a shining example of why these

ograms exist and so I make the case all the time



th my contemporaries across the country who do not

ally have the model as we, right, and so the

rtnership is -- (inaudible) -- are about the

fferent exchanges between a simple conference of

erican Job Center -- (inaudible) -- American Job

nters -- (inaudible) -- across the country who

pport and, you know, having our 60 or 70 community

sed organization supporting this work telling me one

·them an example for this local impact you mentioned

rlier really and at the risk of being crass, there

·a distinct difference between Chicago Heights and

at's what this program was supposed to be about and

·as we continue to look at things around how we make

pacts locally, it's apparent to the world and all of

u, the support of this and I would just in closing

at all of you all because you all, but I will

tually encourage you to go out and listen to,

pport I mean, it's an amazing oasis and invested in

em and really not supported and I think that you

ll walk away in awe so I encourage you to take some

me in your schedule go visit them.· Tonii has always

en a great host and her staff is amazing, small, but

ghty is the proper word.· So thank you.· Thank you.

ank you, Tonii.· I couldn't have asked you to make a



tter presentation to this.· I appreciate it.

· ·MS. HARRIS:· I would like to say one more thing.

·31 years, one CEO came to visit and that was

. George Wright came.

· ·CO-CHAIR ROBINSON-IVY:· He's pretty amazing, but

're biased.· Thank you so much.· Pleasure meeting

u and congratulations to you and your staff.

· · · · ·Susan, it is 11:45.· I would like to go on

cord as saying this probably is the meeting where I

ve not cut you off.

· ·MS. MASSEL:· That means a lot.· It's the luck of

e Irish today.

· ·CO-CHAIR ROBINSON-IVY:· There is one more person.

don't know truly -- George has not said anything to

·nor has the staff.· I didn't know, and I know we've

d a couple of people who have had to hop off, if we

re having the golf outing or not.· I'm certainly

oking forward to it.· If we aren't, we'll just have

·gather another time, but I do hope we are having

.· That's all.

· ·MS. MASSEL:· Hi, I'm Susan, and I think everybody

ows me.· All right.· So let's talk about our social

dia followers.· This is actually about a month ago.

·of a few days ago, Facebook did 3400, Instagram at



00 and LinkedIn over 4,000 as this is really our

eet spot.· This is the professional looking for

ofessionals.· So I'm pleased to see that these

mbers are growing as it should.· I want to talk

out what continue to attract people to our social

dia.· We started to do something, I call it smart

cial trying to explain who we are, WIOA, what does

an and not only does this posted well, which means

ople are trying to understand us.· We also --

naudible) -- did our first ever employee spotlight

d Pat -- (inaudible) -- because she is the ultimate

lleague and volunteer on everything and then, of

urse, our hiring event continues to be very popular.

is one got us -- (inaudible) -- shares.· The shares

tter.· It's more than just liking or even commenting

·just scrolling by.· Sharing means people think

ere's a value to that so I really want to have --

naudible).

· · · · ·Last month was Black History Month.· We

cused on black labor.· The picture of the hospital

·Provident Hospital in Bronzeville, the first black

ned and operated hospital and first

rican-American -- (inaudible) -- It started with,

ke, 20 beds and is still, of course, around --



naudible) -- institution.· And the photo on the

ght, this is George Wright's father, he and his

ster are sitting on his lap and I don't know if he

n see you, I can see you.· So this picture is posed

th consent by Mr. Wright and we're grateful that he

lowed us to share it.

· · · · ·We also have had to decent media coverage

.· Well, I just want to talk about for a second.· Of

urse, Reverend Jesse Jackson passed way.· In fact,

orge actually coached one of his children and so I

nt his thoughts to the people at the Trib and they

blished it which shows you the power of --

naudible -- said selfishly -- (inaudible) -- and we

t called by a couple media last month.· One was

x 32, they were doing a story about how the return

·the workplace and we had one of our agencies and

nderful success story of a woman who lost her job as

teacher and got a better job.· She was so badly --

naudible) -- and the -- did an article about changes

·transit and commute affect people's job opportunity

d career opportunity and CBS, but often it's not the

rtnership speaking, we go to our network to talk

out what they're doing -- that was a joke.

· · · · ·Website analytics.· Again, things are



owing.· People are coming and visiting our website

re and more and the top page are the Find Your

twork page, the Career Seekers page, the Connect to

C page -- (inaudible) -- was mentioning American Job

nters and then we have a new resources page what

ey call the -- (inaudible) -- of our website which

·just -- (inaudible) -- they need and that is one of

e top five visiting pages so that was a specific

quest we register our website.

· · · · ·All right.· Speaking of Working Level Up

C, dot, org is very much still alive.· Since it was

eated, it's had 94,000 visits, views is the word,

d about 40,000 of them are new visitors that --

naudible) -- them come back again which is

mpletely understandable and we have now embedded it

·our website as well and since it's been our own

bsite, it's gotten another 10,000 views as it

ntinues to be a very easy sort of no nonsense how do

get to your network, go to this and --

naudible) -- so that continues to work for us and we

ntinue to be grateful for the City who let's us use

e PSA capacity on the billboard, you can see there.

e pictures are mine, I had to real, really quick to

st.



· · · · ·All right.· What's coming up.· Hospitality

res is coming up.· This date may change by a few

ys, we're in the process of nailing it down, but I

ink we're in May.· We're currently asking for

ployers and, of course, we have some great sponsors,

e sponsorship is not free and arriving as an

ployer is not free, so this is part of the way that

·pay for this.

· · · · ·In addition we're working with the City on

sort of a series of hiring or job readiness events,

b readiness is just what it sounds like, right, it's

t hired, it's do you know how to dress, do you know

w to put together your resume, do you know even know

at your training would make you.· There's actually

e on Friday so we're happy to be partnering with the

ty for that.

· · · · ·This is Women's History Month as well.  I

pe some of you who follow also on social media saw

r video with members of our team English, Spanish

d Polish 65 percent, because we are 65 percent who

entify as women.· We will soon be with Diane Peters

om simple -- (inaudible) -- and Nicole Robinson from

CA, very interesting work who have really catapulted

·the needs in their organization.· Nothing was



nded to them, very interesting back stories.

· · · · ·And the last thing I'll say is April which

·going to be here before we know it is Second Chance

ir Chance month and just -- (inaudible) -- to

tional Apprenticeship Week so I would ask all of you

ard members if you're aware -- (inaudible) -- you

uld like to be hooked up, if you're aware of

ployers particularly opening to hiring re-entrants

o have had success -- (inaudible) -- with it or

-entering, we're always looking for those to lift up

·our website and social media and press releases are

ry open to your feedback as many of you are

ployers.

· · · · ·And then I just want to show you the other

ings that we're supporting.· Much of this has been

ntioned by my colleagues, but we are happy to think

at rely on us to visit the website and manage public

mments and then Midwest Strategies which is an

ganization that George alluded to, it's an

ganization that helps us with federal lobbying.

ey lifted us in their March spotlight and actually

orge and a couple other members are going to be

esented the last day of this week about

prenticeship, 80 employers at this



int -- (inaudible) -- your apprenticeship is just

ossoming great because so we're happy that George

s been asked to -- (inaudible).· I just want you

ys to know our most recent and report is out, it's

ry -- (inaudible) -- about -- if you ever want to

plain to somebody what you do, if you ever want to

nd a link to somebody, in their own time can look at

at we've done over the last year, it's really great

troductory document.· The landing page is very easy

d intuitive and then you can download the whole

ing pdf.

· · · · ·So we had Partnership Week.· Again

mething that HR and the internal employee committee

at we have helps post.· I just want to show you

ese pictures.· One is monochrome day, if you notice

erybody is wearing the same color and then we have

e sports day which got -- (inaudible) -- I would

ther not talk about it, but we seen the people this

erapy do fine afterwards.

· · · · ·Some of the things we're doing is something

lled MythBusters.· We are, you can

e -- (inaudible) -- did this when --

cause --(inaudible -- is not my first language, of

urse not true.· Danny Marshall on our team did --



naudible) -- early in your career, it was

most -- (inaudible) -- mentorship has been to him,

·that is why I have this logo here.· If anybody

uld like to do a MythBusters day, video, it doesn't

ve to be all that sophisticated as a matter of fact,

ings like this I think scrappy is best, but as I sit

re some of the people say to you and you're, like,

, that's not true, that's not true about the

rtnership, that's not true, I would love to get you

·my phone saying that definitely sure.· And then

're doing podcasts as well as I said and always

oking for other -- (inaudible) -- reasons.· We've

ne about -- I think about 40 episodes now and they

e actually downloading very well.· It's now a great

y to get out of -- (inaudible) -- chamber because

e people who come as guests as George hosts share

th their networks.· And I believe that is it.

· · · · ·How we doing, Jacki?

· ·CO-CHAIR ROBINSON-IVY:· 11:54.· Thank you, Susan.

· ·MS. MASSEL:· Thank you, guys.

· ·CO-CHAIR ROBINSON-IVY:· If anyone would like to

·a quick podcast, please see Susan after we've

journed.

· · · · ·Nicole, we are now at public comment.· Do



·have any public comment?

· ·MS. SHAW:· Is there anyone on-line or in person

·the audience who has public comment for the Board?

· · · · · · · · · (No response.)

· ·CO-CHAIR ROBINSON-IVY:· I am so excited.· It is

- -- Hearing no public comment, it is 11:54 and I

uld like to make a motion to adjourn the meeting.

· ·BOARD MEMBER McDONOUGH:· So moved.

· ·BOARD MEMBER DAVIS:· Second.

· ·CO-CHAIR ROBINSON-IVY:· Did I get a second?· Do

·have second?

· ·MS. SHAW:· Josh Davis seconded.

· ·CO-CHAIR ROBINSON-IVY:· Thank you.· We are

journed.· Please spend some time catching up with

ose who you did not get to talk to.· Thank you

eryone on this last cold day before spring.· Happy

. Patrick's Day; and if you have not done so, please

·vote.

· · · · · · · · · (Which were all the proceedings

· · · · · · · · · ·had in the above-entitled cause.)



ATE OF ILLINOIS· ·)
· · · · · · · · · )· SS
UNTY OF COOK· · · )

· · · · Lisa M. Walas, being first duly sworn, on

th says that she is a Certified Shorthand Reporter

ing business in the City of Chicago, County of Cook

d the State of Illinois;

· · · · That she reported in shorthand the

oceedings had at the foregoing Chicago Cook

rkforce Partnership Innovative Board Meeting.

· · · · And that the foregoing is a true and correct

anscript of her shorthand notes so taken as

oresaid and contains all the proceedings had at the

id Chicago Cook Workforce Partnership Innovative

ard Meeting.

· · · · · · · · · ____________________________
· · · · · · · · · LISA M. WALAS, CSR

S.R. No. 084-003787

BSCRIBED AND SWORN TO
fore me this 8th day of
ril, A.D., 2026.

_____________________
· ·NOTARY PUBLIC
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